
DCHS Welcome Week | Ambassador Program 

What does it mean to be a Welcome Week Ambassador? 

Welcome Week is designed to introduce new employees to our organization in a way that begins 

building our culture from day one. As a DCHS Welcome Week Ambassador, you provide guidance while 

serving as a friend and a familiar face to our new employees during their first week with DCHS.  

The purpose of this role is to help our new employees to: 

 Feel welcome and be excited about their decision to join our organization. 

 Set the tone for our organizational culture by providing them a positive orientation experience. 

 Begin building internal relationships with you and the other new employees. 

 Understand our mission, vision & values and what it means to be a public servant. 

What are the benefits to the Ambassador? 

This is an opportunity to meet new employees, strengthen our organizational culture and gain some 

experience that will help further develop key skills such as: 

 Leadership & Mentorship—When you are the Ambassador, you truly are leading these new 

employees through orientation.  

 Facilitation—You will see these individuals every day for a facilitated discussion in one capacity or 

another. 

 Organizational Knowledge—As the Ambassador, you will tour facilities, learn alongside new 

employees about all of the programs and services offered by Deschutes County Health.  

 Self-Management— Enhance your personal credibility by demonstrating  self-direction, and time 

management skills. 

What are the requirements to become an Ambassador? 

The following are minimum qualifications for the Ambassador Program: 

 ability to communicate effectively with a diverse group of new employees 

 desire to learn and help others to learn about our organization 

 Good Standing on Performance Evaluations and Goals 

 Obtain Direct Supervisor Approval to Apply  

 If selected, you must complete the Ambassador Training (approximately 2-4 hours) 

 Willing and able to honor the time commitment for Welcome Week (approximately 6-8 hours) 

 Have been employed by DCHS for greater than one year. 



How to Apply: 

Step 1: Submit an email to your Supervisor and/or Manager, with answers to the 

below questions and include your Name,  Position and Direct Supervisor's name .  

 

 

 

 

 

Step 2: If you receive and email reply with approval from your Direct Supervisor, 

Forward the email to the email address shown at the bottom of this page. 

 

Step 3: If selected, please be prepared to work with a Workforce Development 

representative to provide additional information and availability for training 

and participation. 

 

1) Please briefly describe what it is that interests you about this 
opportunity. 

2) What do you believe are the top 1-2 things that will leave a positive 
lasting impression on our newly hired employees? 

3) What makes you proud to be part of Deschutes County Health Services? 

 

 

Please submit your answers for the above questions to your 

direct supervisor for approval and then forward to                

Nicole Chunestudy. Nicole.chunestudy@deschutes.org 

Your Name: 

Your Position: 

Your Direct Supervisor’s Name: 


